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~ City of Carson City
Agenda Report

Dﬂte Sui}mltted 06/ l_: 0T _ -  -Agenda Date Requested: 06/21/07
' SIS - Time Requested: 3 minutes -~
Tn Mayor and Supen isors ' : o

" From: Linda Ritter, City Manaoer

Subject Tltle Action 1o apprme a cost of Livi ing increase for unclas:aﬁed per:.onnel eifecmﬂ J"uh
15 2007, pursuant to Resolution 2001-R-6 as mended

_Staff Summary: Resolution 200 1-R-6 provides for annual cost of living increases ont July 1% of each

vear at an amount equal to CPI or equal to that amount included in negotiated labor contracts. Based o :
upon curtent collective bargaining agreements and negotiations of open contracts to date, staff -~

' recnrnmends a 3% cost of living adjustment effective July 1, 2007,
.T'jrpe of Actin'n Ret;ues'ie&.: {check one) - - .
- {_ YResolution - . {___yOrdinance
(XXX Formal Actien/Motion o i Other (Specify)
" Does this action re%}uiré a Business Impact Statement: | ‘} Yas X )“'\I{) '

'Reciumméridéﬂ'Bﬁﬁfd Action: . I move to approve a cost of living increase fm- dm.lasmﬁf:d
- personnel, effective July 1, 2007, pursuant to Resolution 2001-R-6 as amended. - Fiscal Impa::t -

. $257,318.23, Funding Source - all operating funds,

. Explanatiﬂn for Recommended Beard Action: '
- Other collective bargaining agreements are providing - 3% salary a{ijustmema for ﬂscal year .

20062007, If like increases are not granted to unclassified staff, including management level staff, -

‘the compensation schedule will become compacted and recruiting issues may emerge as a result.
. Applicable Statue, Code, Policy, Rule or Regulation: Resolution 200[-R-6

”Fisemmpact: $25731823 .

- Explanatmn of Impact

Funding -SUIJI"E{?: 'All Funds - included in ”Eﬁﬂ? 2008 Budget
' ﬁlternames Apprm ea dlifarant lew el that meets the intent nf Resolution 2001-R- 6
' -'Suppurtmﬂ ‘\*Iaterlal " Resolution 2001-R-6

Prepared B}-‘: L. RitEEE‘




./ II.-'f fﬁ
r% Date: 47//3;5
IW//M /&’ / . Date: ( ot %-'0}"

[District -b"ﬁtﬂmf:yj f‘
o Date: o //2f 7

[Finance D1rector<j

Board Action Taken

Reviewed By:

Motion: : - 5 IR Ave/lNay

{(Vote Recorded By)




. j{.j-f.‘ Unclasiified emipitoyees are persons appointed or approved for éppéinﬁient 0 pcjsmﬁasby '*"*é- Ei.t}r "w‘.[aﬂa,er wzm :
S '_f'tchcard of Supérvisors dpproval. Except for: City Manager and Imternal Anditor, who are salely appointed by
" the Board of Supsrvisors. Unclessified smpicyees ars “ At WiL” cmployesserving at e pt.,asur’ of the. :1t3 }'1"51*. :

U Covistmas Day Dscember259 . S
: An-* ther day that the Gwemmex:{ oftiw Uited 5;.3&5, S e of hmc;a ar Cars:m Crr aY ds:cla:* a Ezga.:i-;
Whm ¥ ées-.gnat::‘. hni.davfals oma Sa av; the Friday hefore mll be nnservﬁd as the hﬂhﬁa}" and when"‘ c""'
'"'_'1__i,demgnat..:ihcs,dayfallsonaSm:dz*e ﬂie\«{oﬂdmaﬂa"m:maasemasmhch&m R

B RETIREMENT

e {E_ecrad Gﬁmals that are retirsd zmpmvm vnder the Prblic Retirernent Sysiers are rot eligible for tis- hen:ﬂt} :

L ': Eh: emplmu: choosss.. "Dcpmd:m caoverage is offered at the emgployee’s sxpense.

R mt}nc.mﬁcd srriployess shall eceive 5 313 ﬂﬂi}hamcm mzmmand snaddltmnal Sz,ﬁﬂﬂcbwch..m ‘ L

: WMIFTEI) PERS U’N"TEL F% GE BEI*:’EFETS o
KPI’R[WEI} JANTARY 2061 - BY 308 - RESOLUTION #2001 RE

"'r";;'szmom ENCLASSIFIED APPOINTMENTS -

S -mni,cyc:s eovered by this resolutien are listed o3 the fnliowing pages. -

o AS_ECTEO\ II "riAHAGEREENT BE'}'EFIT 5 PL%N :
A HOLIDAYS - L
o fdlowing mys shall e cshse.rvcd asleg;ai helidzys ‘m a].l smpioyess: -
_-,.:,-2.'Nm‘&.m3a?’*anm;“j o
- Pregidests Day (3™ Monday chbman :

- Mextin Luther King's Bivthday {E“M:muz}' in Janum]

‘Wi:meralDay{Last‘«hmymsz} )

amce Diay (Tuky 4% - 0 0

- L‘aber Thay (1“ Moadav in Septembc:}
"'},'—-bwaaai‘ra}'{i}cmber 31 .
| Vetetan's Day (November M“‘} :

Thanksgiving Day (4* Thursday in Nmemm}

- Famify Day {Day after T‘nanksgm.;g} '

- All Unclassified employees shall Tecsive falky aid ret:cmmt while pmup:mna m tha Smo af Ne:mda P&mhh ":_ﬂ S
"\ Emplavess Redrement System. The City shall admust the Unclassified sziaries in accordancs with NES 286,

S HEBICALIIKSER.&REE , R ‘ ' AR
T Tthm ‘shall pay 100% group ‘medical insurance for aﬂ g -*'lasmﬁed e:mlmms, *g&ﬂass nftwe msura;.ce l,laﬁ'f

) GROTP LIFE INSTRANCE -

: bcne:ﬁt “The cost of this coverage is | miudcdmthegmmmed:calmsum_ep.anaadthamsxsuﬁyw&by;:;c,:;f'.f':'f

ﬁﬂﬁnc.assﬁad e:mp‘lm'-cs;haﬁacmm e |15 hoars of sick ledve sach mth, with' mh..,lte:aacr:uai, L:ave f_'_- U
”"m&yt}em::.asn,.sacmm. NOTE: Emﬂuﬁcﬂdomtms&lmamqwmmm RN
GPTIONG\’E U;nn ﬁmﬂ:, retizement or resignation, afterten’s yesry msar:sfac*m Service, mlcjmarthm:_: -

bmﬁmness:aa]lmm compensaticn 0p to 2 maxinrem of 240 hours of unesed sick leave’ hased on 3 one im:; e
,.A‘;V_lfercwrymhﬂmacmal Formnla: 33, 23% of 720 hours = liﬂhﬂurspa}rcm,athemplcymmmm_:f
¥ _:'.:'-‘ra!zmpay DU S e




. i_'{}P’l‘I{}N TWO E*ap.avw jumyg elect, in wiiting, o uElize the 2 40 hows uf accraed umused sick lzav:r a J}t e
current howrty rate of wiadusted pay, o make premivms for pnst—r-ure,d:n- groug hezith insurance,” . Onee i
ﬁectaﬁ.me City’s 5 Fanance Office #ili issue 2 non-cash, non-interest bearing acommt in the rtirees name, to whick
Teriurs will e paid 1o the current PERS post-retiremen: medical insurance program when it is due, The Cit
il Sutarmarically debit the Tetdirees 2cconnt with zach monthly payment unt] the account is exhausted of whmthc:
L retires diss or becomes coversd by another group or private health insurancs policy or Medicare, Cnce tie, aczout,
L iy exhausted the retiree is liadle for amy foture meathly premivms. The City will notify the cmplm‘ee at. Ieast one
...;';'momhmmdvameb«:fur-mcmumlsmham "

- UROTE: I the retires elects a cash payment, hefshe waives the conversion of sick leava 10 z:»ay"{uz *{nst- mm ST
o bealeh instrance premivms, If the retiree elects the post-retitement heatth inserance paymen: plan and converts T
?_hc: smk Im he/she %ma.uy:asu pavaff for accrued sick leave. The retiree must choose anamﬁurp:"mum Nt

. ';:'-'iillmplc}w anA :hud.»p:ndms msuand;wn%amfs.hﬂdr:n;winmbamﬂadfarmmmmfm':};s '

| resulting. from) ‘mranspart by the Carson City Fire Deparomens, in sxcess of covered imsurance billing. \l*wf =
. amipioyess must Sign up upen kive. Existing emyployess must sign up prior o the beginging theue:nc:nsml}resr :

'Th:sheneﬁtshaﬂtms*mﬁsu.nna ¢ a5 the Fire Departrmeat oﬁc:sthrpmgmm : N R

RN o Is.asmmsmmcz e ' EORER
_,.--'-.Empia&wshzﬂhemwnie,u paruc'pat.magmm c.sabmwpmnaia Sﬂ%spat"gwmambe'wmemplcg:e and S
empiﬁyer nmaﬂammnmﬁcmdztﬂ of employment. : o R

HANNUALLEAVE .. . ool e
Unclassified Feil-time a::rp}wee:s v have worked from 010 S ¥ears will accroe ten (15) hionrs per month
T Leave. mbc taken as itis accrued. After five years of comnnuons smpioyment, an employee shall accrue fourtesn
- {14} bours per marth, with a proportional ameunt for cach uncompleted momh. A maximum of 300 howrs mm..:
- be cartied forward from year to year. Amy exception must be pre-approved by the CLtyManagm' : R
'\GIE Ele.':t“uﬁmahdanntacc*aemua.lwwe_smz"hm“unmmm e

I.WAGE:IEWTLEAVE . L e e e
- Unclassified employses, dzpcradmg o the ;.,ate.gur’, shall receive farty (40) bours of management leave dursgesch <00
.77 fiscal yearand a propordonal amount for each incomplete year, All anused managemect lezve shali be deleted . -

" from the enployse” s'account as of fune 30U of each year aud no compensation skall :}epzm:l for :mused
.-.'managcmemm o
N ¥ Emplu&mmrh:faﬂmqgcategonﬁshaﬂm‘w (5) days or {40) hmmafmanagtmwrmperﬁs:a}yw
-1 8- Appointed Departmen: Heads DR
b ‘Appointed Division Heads
¢." Pablic Safsty Parsonnet Co T T T

4. bﬁdmﬂmnt . o . o Sl e ......

" LA .z:mpmymmmefnl.wqg caxmrywﬂ] nntxchgbkfurmanagememlm asthezrshalleammmm: m
,-u_'.ﬁeﬁeparmmiimdsappﬂnmmnra:ghtm- ) e _
- 1’ Ccrnﬁckntai cmpluyucs, ses attached I:s:.

-J=HEALTEEXAMDWATIDWS | L _ S e ,
AL {Jndmﬁed employess shail be ehg'.bie fora Cnr pazd ph*&sml sarmination mery th:a.tv four {74} mun:hs
-if winder forty {40) vears of age. Employess over fory will be sigible every twelve months, The total cost is not -
16 extded three hundred ($300) dotlars per fiscal year. Thase smgioyess required by statue to hz*-*: an ammal

-'ph'j'mai examinaton shaﬁ e elipible for a vearly benefit




TR kHGEE SRR ' ' ' Sl DT =
_'AﬂUﬁ:lasgmd mpbcywm‘ccpmd within the astabns.he‘ ay range; thf: range wﬂI Se amsmed ainigally by -
- ke CPL ';L Taby 1%of each vear or the negotiated conTact of the ampioyess ﬂlevmpm'xsa. mplm&s may mqu:st
oy zangn tabl: f-ﬂm the Personme] :‘er:e '

PEZEE‘G‘EMA&CE P-&.‘.r:' - ' S R o
chl&mﬁed ermployess :nzy rebeive %_nc-eases :’r:r we:i«; n&rfnrmmc, pon the “mmcndmnn of .EIJE:"‘":. X
- pmwsc: or their agpoiarive awhority at a reaamum of scven and cne half percent {7.5%) aer}wrmnl they '
- -resch top of range’ Employess who have been topped out more than Sne year siay reoeive a $300.00 {me ‘ﬂmr:
o _.'mnnsfambm'e “r.m:iamanﬁsioﬂ for excellent performance, based on amzusl ;crfnrmauce Teview, :

ff*fyLSALARthﬂnzaszs o ~ , - e
" The City Minager and/or appéinitive a.li"mn:v will review m*'"* theauar‘ of S:..pﬁr'z'tSDI‘E anz nscai }wh&m thc o
g app*npm*auess of % $afary increase and/or beaus for Unclassified persommnsl. . BRI

N ranGRARYBHTYPaY S - = SRIEEE :
A .qaahﬁaereﬂamﬁcc:mimszmgn:ﬁmamwm%dmlmﬂs ﬁwanadd}nunait;_
.- ..-‘;,1'5’?*5*} ;er-m mhla“ncr mmg- for the higher rank being Ged. o N

L EXEM@TEBE%OYEES FLSA GUIDELINE -
© o The following z:aiegmns are .x:mpt from everdms;
_;l'."a.mac'adoﬁmals : o

R u‘&.ppcmwi D:pamnent.f}}ms.:}n Heads

- -'ff'I':: enstm: mmm oomphm with the decision i . Absire vs Kemn Com«w the fuhwmw will ba added: i
4. AR Unclassified emplovees assigned to the zbove categories shall nor receve gverdms.- II s*c:m-:." .
»mpm is absent for less than cue day, with Department Head approval, the exipioyes shall potbe
__:'aqumtn TS mua_, sick or aﬁmn.sa-am'e icave for said absetice, ner will the un"plm salarv be
‘b u:fnﬁﬂer-ua.l emma&f&s mh'bc o 1ur'?'::he for str:ught fime sversime with :he Degame"‘ Heads ar}pm%l
_':}_prm’ ta "'m we:rhm: pecurrenca. See amached Bst for Confidestial smployess, . :

P GVERALL BENEFITS SR S
s 'Ca:scrn {:zt} fnasa?wa}'s offered chsa: m.ﬁxs (just mtmt‘h:s agmmﬂm‘ t‘.mpiﬂ"i’w ars :hgm}a for mfmlamg i




. CATEGORY OFEMPIOYEES

-'-‘_Chwf D:puay D1str1cz ammcv {1}
_ mlments.:mmm _ e e
CiyEngineer T
-'C'“mt}:}WciapmentDWGr : T

- Park & Racreation Directss : _

o Director of F’mamﬂ‘amﬁmllvm,skhm.awar TR TN
" Supervising District Anamney T

- Uity Operaticns Manager .. - 0 L0
Sehior Projects Marager
. trlﬂﬂamaa:swmgcr

"":ll.lﬂtufracmithmm L LT
”Asszm{:mﬁ'cz}‘m-vsuemty B

- Alterniative Septencicg Coordinator 0 L
Chuef of Alternative Sentencing




iPPﬂ]l’%m WE‘CD—‘E_%_A{;EM‘ET PGSITIC%"TS
- Administrative Assistamt 1 - - e
“Chisf Déwety Disgrict/Tury -

=D=pmv31re='nr ?urcnasmw‘f‘mtam_,

‘Dreputy District Avorney T O, & I VI(E:
- Deputy Health Direcvor
o Deputy Library Direclor 2} ..

Park :apa»:nmdm '

Rmrrbmg aecrtiarv 5 “OS

‘,.-S:mur,..ngmcc"? L
- Segior EngmeerRTC -
" Seuiior Planner I_,.’ o :

-Semior Plarner I{1} -

i Sendor Service Manager
. Street Operations Chief

T Smﬂpmnmns Chief - .

Pﬂm CO‘EFIBTNTLLPUS"HGH“ L
‘Paéitions eligibie for overtime at straight time, Ll
Judicial Assistant{2) . .. e
- Coiart Reporters (23 ) .
= Lawe ClerkSailiff (3]

T Tistie CWB&ﬂL(
RERSOINRY - 11127k o 03 I L
L Testice Coust Judicial &3515"&11*
(}ﬁc: MamagexParalegal
NS Asmnl Chuef of thuw Sentencing - -
‘s.’.'stst.,[?cm-{ echoiman . L

' APPROVED BY THE BOARD OF SUPSRVISORS 5/21/87
Révissdand approved by BOS 11/26/90 o

-f-ii Revised 1/3/01 and d approved oy BOS /1891

"Admnrstram:émmﬂ . N

- Revised and aporoved by BOS 5/6/53 ,
Rmsad and appeayed by BOS 259 (Nowe: added 16599 ambulance a-enerm] _




