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   STAFF REPORT   
     
     
 
Report To:  Board of Supervisors     Meeting Date:  6/15/17 
 
Staff Contact:  Nick Marano, City Manager 
 
Agenda Title:  Public Hearing: Report of the City Manager on the fiscal impact and recommended approval of 
the amended Collective Bargaining Agreement ("CBA") between Carson City and the Fraternal Order of Police, 
Northern Nevada Lodge #8 ("Union") on behalf of the Alternative Sentencing Officers employed with the City's 
Department of Alternative Sentencing ("DAS"), effective July 1, 2017 to June 30, 2021 with an estimated fiscal 
impact of $25,419 for the term of the agreement (Nick Marano; nmarano@carson.org). 
 
Staff Summary:  Carson City and the Union have engaged in extensive negotiations for a successor CBA as the 
current CBA is set to expire on June 30, 2017.  The proposed amended CBA is for a four (4) year term, beginning 
on July 1, 2017 and expiring on June 30, 2021.  The proposed amended CBA includes changes to contract 
provisions concerning employee compensation, group health insurance, work schedules, employee discipline 
and various technical, non-substantive changes throughout. 
 
Agenda Action:  Other/Presentation   Time Requested:  10 minutes 
 
 

Proposed Motion  
Public Hearing only.  Motion on this CBA to be made immediately after this public hearing, as provided for on 
the agenda.   
 
Board’s Strategic Goal 
 Organizational Culture 
 
Previous Action   
On December 18, 2014, the Board of Supervisors approved the current CBA, also the Union's first labor 
agreement with the City, effective July 1, 2014 through June 30, 2017. 
 
Background/Issues & Analysis   
Bargaining representatives for the City and the FOP have tentatively agreed to the following changes in the 
proposed amended CBA, with a new effective date of July 1, 2017 through June 30, 2021: 
 
Article 6 (Pay Rates) - Changes to merit pay increases in base salary by increasing from: (1) 2% to 3% for a 
performance evaluation of "Meets Expectations;" (2) 3.5% to 4.5% for a performance evaluation of "Above 
Expectations;" and (3) 4.5% to 5% for a performance evaluation of "Outstanding." 
 
Article 8 (Overtime) - Limit cash payout of accrued compensatory time to not more than 80 hours in any one 
pay period, but no change to the maximum number of hours that can be paid out. 
 
Article 12 (Group Health Insurance) - The existing contract requires 20 years of service with the DAS to be 
eligible for group health insurance upon retirement; the proposed amendment changes this requirement to 20 
years of service with the City, not limited to service with the DAS. 
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Article 25 (Additional Pay) - 5% increase in pay only for time actually spent on instructional duties, including 
preparatory time, working in a higher job classification with additional duties and for attending courses to 
maintain certification in areas where required to provide training (i.e., firearms, defensive tactics, etc.). 
 
Article 9 (Holidays) - No DAS Officer will be required to work any official holiday, similar to regular, standard 
workweek employees, unless assigned to on-call status or if otherwise deemed necessary by the DAS Chief. 
 
Article 20 (Safety) - Not less than two (2) DAS Officers must be assigned to each unit whenever the unit is 
required to perform duties outside the jurisdiction of Carson City or when interacting with violent offenders or 
members of the opposite sex. 
 
Article 33 (Workday) - DAS Officers will be assigned to work weekly shifts of four (4) consecutive working days 
of ten (10) hours each ("4-10s"), except when as determined at the sole discretion of the DAS Chief an 
emergency or other unforeseen circumstances arise.  DAS Officers will receive at least seven (7) days' notice 
before any change in his or her shift, unless the notice is mutually waived by the employee and the DAS Chief. 
 
Article 15 (Employee Grievance Procedures) - Eliminate Step 1 of the grievance procedure so that all grievances 
will be submitted directly to the Human Resources Director for mediation scheduling (Step 2 under the current 
contract).  Also, modify the timing requirement for scheduling mediations. 
 
Article 21 (Disciplinary Actions) - Modify existing language to provide that disciplinary documents must be 
removed from personnel files 12 months after the date of issue, but only upon request of the employee. 
 
Applicable Statute, Code, Policy, Rule or Regulation   
 
 
NRS Chapter 288 (Relations Between Governments and Public Employees), NRS Chapter 289 (Peace Officers) 
 
Financial Information 
Is there a fiscal impact?     Yes       No 

If yes, account name/number:        

Is it currently budgeted?     Yes       No 

Explanation of Fiscal Impact:        

Alternatives   
N/A 
 
 

 

 

 

Board Action Taken: 
Motion: ______________________________ 1) _________________ Aye/Nay 
                   2) _________________ ________ 
           ________ 
           ________ 
           ________ 
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           ________ 
___________________________ 
     (Vote Recorded By) 
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CARSON CITY DEPT OF ALTERNATIVE SENTENCING 
COST OF PROPOSED REVISIONS TO AGREEMENT 

(excludes provisions that were not revised)  

ORIGINAL FISCAL IMPACT OF 1 



FISCAL IMPACT 
FY 2018 FY 2019 FY 2020 FY 2021 

Salary – Proposed 
4.5% merit VS. 3.5% 
merit (includes 
related PERS) $  2,558   $  6,088    $  7,138        $  9,635 
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