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   STAFF REPORT   
     
     
 
Report To:  Board of Supervisors     Meeting Date:  June 7, 2018 
 
Staff Contact:  Melanie Bruketta, HR Director  
 
Agenda Title:  For Possible Action:  To approve a compensation range increase for grade BA1/01 Public 
Guardian salary from $56,402.37-$84,603.56 to $65,000-$100,000.   (Melanie Bruketta, mbruketta@carson.org)  
 
Staff Summary:  Deborah Marzoline, Public Guardian, was appointed to the position in accordance with 
Nevada Revised Statutes (NRS) 253.150 for a second four year term beginning on January 20, 2015.  Ms. 
Marzoline gave notice to the City that she is retiring in August, 2018 prior to the expiration of her four year 
term.  A compensation study was conducted of the Public Guardian salaries in this area, and study shows that 
the City's compensation range for the position is below market.  This action is to request an increase in the 
compensation range for the Public Guardian position only.   
 
Agenda Action:  Formal Action/Motion   Time Requested:  15 minutes 
 
 

Proposed Motion  
I move to approve a compensation range increase for grade BA1/01, Public Guardian, salary from $56,402.37-
$84,603.56 to $65,000-$100,000.    
 
Board’s Strategic Goal 
 Organizational Culture 
 
Previous Action   
The Board appointed the current Public Guardian to the position at the January 5, 2015 Board of Supervisor's 
meeting.   
 
Background/Issues & Analysis   
NRS 253.150(2) states in part, "The board of county commissioners shall:  (a)  Appoint a public guardian, who 
serves at the pleasure of the board, for a term of 4 years from the day of appointment.   NRS 253.150(3) states, 
"The compensation of the public guardian appointed or designated pursuant to subsection 2 must be fixed by 
the board of county commissioners and paid out of the county general fund."   
 
Deborah Marzoline was appointed to a second four year term on January 20, 2015 by the Board of Supervisors.  
Ms. Marzoline has given notice that she intends to retire in August, 2018.  The salary range for the position is 
$56,402.37-$84,603.56.  In anticipation of opening a recruitment, a salary survey was conducted and the local 
governments in this area pay as follows: 
 
Douglas County: $62,504.00-$93,745.60                               Active cases:  30 
Lyon County:  $70,342.46-$112,547.94                                 Active cases:  18  
Washoe County:  $85,633.06-$111,363.20                           Active cases:  242*  
Carson City:  $56,402.37-$84,603.56                                      Active cases:  69  
*Washoe County's number includes deceased and pending.  
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Applicable Statute, Code, Policy, Rule or Regulation   
N/A   
 
Financial Information 
Is there a fiscal impact?     Yes       No 

If yes, account name/number:  Current position is budgeted at $68,514, with benefits $105,742, so potential 

increase to this position, (If hired at the top of the range)is $31,486, including benefits total increase of $40,809. 

   

Is it currently budgeted?     Yes       No 

Explanation of Fiscal Impact:  Budgeted position with 3.5% merit increase.  Would likely have to augment, 

dependent on hire rate of new Public Guardian.  

Alternatives   
      
The Board may reject the proposal to raise salary range or establish a salary range different from the one 
suggested by staff. 
 
 

 

 

 

Board Action Taken: 
Motion: ______________________________ 1) _________________ Aye/Nay 
                   2) _________________ ________ 
           ________ 
           ________ 
           ________ 
           ________ 
___________________________ 
     (Vote Recorded By) 
 

 

 












































