
Agenda Item No: 14.A

STAFF REPORT

Report To: Board of Supervisors Meeting Date: September 17, 2020

Staff Contact: Sheriff Ken Furlong, KFurlong@carson.org

Agenda Title: For Possible Action:  Discussion and possible action regarding a request to reclassify the
Prevention Program Coordinator position (CCEA T42), and to move that position from its
existing inclusion in the Carson City Employees Association (CCEA) to the Carson City
Deputy Sheriff's Association (CCDSA). (Sheriff  Furlong, kfurlong@carson.org) 

Staff Summary: The Carson City Sheriff’s Office (CCSO) Prevention Program Coordinator
position is currently vacant due to a staff member's retirement. This request is to reclassify
the position of Prevention Program Coordinator from its existing inclusion in CCEA to
CCDSA so that the position can meet the Drug Abuse Resistance Education (DARE)
program requirements of a sworn officer with Nevada Peace Officer Standards and
Training (POST) certification. With this reclassification, the salary will no longer be a CCEA
grade/group of T42 and will instead be subject to a Deputy Sheriff's merit step salary range
as provided for in the CCDSA collective bargaining agreement.

Agenda Action: Formal Action / Motion Time Requested: 10 mins

Proposed  Motion
I move to approve the reclassification of the Prevention Program Coordinator position for inclusion in CCDSA.

Board's Strategic Goal
Safety

Previous Action
N/A

Background/Issues & Analysis
The position of Prevention Program Coordinator is responsible for many duties including, but not limited to,
engagement with the DARE program; the planning, organization and implementation of events such as National
Night Out, Cops and Kids, DOJ Cops and Kids Community Policing; the procurement of prevention and
outreach grants; implementation and delivery of substance abuse, crime and violence prevention programs;
and serving as a community liaison officer for the CCSO with third-party participants such as youth, parents,
schools and law enforcement agencies. In addition, the Prevention Program Coordinator must follow and meet
all policies and requirements to become a “DARE Officer."

The DARE national program requires training and certification in DARE education. It also requires the DARE
Officer to be a sworn officer with POST certification. This certification requirement demonstrates the need for
the Prevention Program Coordinator to be a sworn peace officer.  With this reclassification, the CCSO will also
provide the Prevention Program Coordinator with all School Resource Officer (SRO) training and the position
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will be housed under and report to the SRO program Sergeant.  With this critical change, there would be an
increase in the presence of an SRO-trained officer in the school district, thereby increasing law enforcement's
relationship with the youth/student population as well as faculty and parents.

Finally, approval of this request would increase the effectiveness of both the DARE program and the SRO
program, leading to a more personal relationship with the youth, which will in turn increase the community
prevention of substance abuse, crime and violence.  Such a result would be wholly consistent with CCSO's
vision of providing the highest level of service to the community, facilitated by exemplary, highly-trained
professionals.

Both employee associations, CCEA and CCDSA, have been consulted on this request and they have
expressed no objection to the proposed position reclassification.

Applicable Statute, Code, Policy, Rule or Regulation
D.A.R.E. America Policy #04-01 Selection of D.A.R.E. Officer Candidates; D.A.R.E. America Policy #04-03
D.A.R.E Officer Proficiency Requirements

Financial Information
Is there a fiscal impact? Yes

If yes, account name/number: General Fund - Currently 1012005-500101 thru 1012005-500271 Salaries and
Benefits will be moved to 1012012-500101 thru 10102012-500271 Salaries and Benefits.

Is it currently budgeted? Yes

Explanation of Fiscal Impact: The Prevention Program Coordinator position in FY 21 is currently budgeted for
a total cost, with salary and benefits, of $97,300. The cost of a new entry level Deputy Sheriff to replace the
current vacancy would be a total cost, with salaries and benefits, of $86,545. As the position has been vacant
since June, 2020, the salary savings and lower total cost would not impact the current FY 21 budget. The
current cost, with salaries and benefits, to fill the vacancy within the current position grade/group would be a
total cost for a year of $68,671 but would still require POST certification and DARE training. Year-over-year
increases would follow the CCDSA collective barging agreement so merit and benefits increases would adjust
accordingly. Please see attached salary analysis.

Alternatives
Do not approve reclassification of the position.

Attachments:
Prevention Programs Coordinator Job Desc..pdf

DARE officer.pdf

DARE America policy.pdf

Board Action Taken:
Motion: _________________ 1) ________________ Aye/Nay

2) ________________ _________
_________
_________
_________
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/657723/Prevention_Programs_Coordinator_Job_Desc..pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/657724/DARE_officer.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/657725/DARE_America_policy.pdf


_________
_________________________________

(Vote Recorded By)
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FY21 FY22 FY23

1.75% COLA 1.75% COLA

DAVIS LISA 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500101 FULL TIME HOURLY NONEXEMPT 63,861 64,979 66,116

DAVIS LISA 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500260 BACHELORS DEGREE $500 500 500 500

DAVIS LISA 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500101 LONGEVITY PAY 1,000 1,100 1,200

DAVIS LISA 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500225 MEDICARE 948 942 959

DAVIS LISA 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500240 GROUP INSURANCE 11,275 12,403 13,643

DAVIS LISA 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500230 PERS ER PAID 18,972 19,006 19,339

DAVIS LISA 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500250 WORKER'S COMP MUNICIPAL 744 744 744

Total 97,300 99,673 102,500

FY21 FY22 FY23

DSN 01 DSA 01 DSA 02

ENTRY LEVEL DEPUTY 178 DEPUTY SHERIFF 1 2014 2752005 500101 FULL TIME HOURLY NONEXEMPT 48,052 52,857 54,692

ENTRY LEVEL DEPUTY 178 DEPUTY SHERIFF 1 2014 2752005 500101 PHYSICAL AGILITY 1,000 1,000 1,000

ENTRY LEVEL DEPUTY 178 DEPUTY SHERIFF 1 2014 2752005 500101 DSA UNIFORM ALLOWANCE 1,700 1,700 1,700

ENTRY LEVEL DEPUTY 178 DEPUTY SHERIFF 1 2014 2752005 500225 MEDICARE 736 766 793

ENTRY LEVEL DEPUTY 178 DEPUTY SHERIFF 1 2014 2752005 500240 GROUP INSURANCE 11,410 12,551 13,806

ENTRY LEVEL DEPUTY 178 DEPUTY SHERIFF 1 2014 2752005 500230 PERS PS ER PAID 20,422 22,464 23,244

ENTRY LEVEL DEPUTY 178 DEPUTY SHERIFF 1 2014 2752005 500250 WORKER'S COMP POLICE 2,427 2,669 2,762

ENTRY LEVEL DEPUTY 178 DEPUTY SHERIFF 1 2014 2752005 500250 WORKER'S COMP HEART & LUNG 798 798 798

Total 86,545 94,806 98,795

FY21 FY22 FY23

4.5% COLA 4.5% COLA

ENTRY LEVEL 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500101 FULL TIME HOURLY NONEXEMPT 43,345 45,296 47,334

ENTRY LEVEL 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500225 MEDICARE 629 657 686

ENTRY LEVEL 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500240 GROUP INSURANCE 11,275 12,403 13,643

ENTRY LEVEL 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500230 PERS ER PAID 12,679 13,249 13,845

ENTRY LEVEL 307 PREVENTION PROGRAM COORDINATOR 2005 1012005 500250 WORKER'S COMP MUNICIPAL 744 744 744

Total 68,671 72,348 76,253

Fiscal year

Merit increase

Fiscal year

Merit increase

Fiscal year

Merit increase

FORMER/BUDGETED PREVENTION PROGRAM COORDINATOR

ENTRY LEVEL DEPUTY

ENTRY LEVEL PREVENTION PROGRAM COORDINATOR

Prevention Program Coordinator / DARE Deputy Salary Analysis
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